North Wales Regional Equality Network is currently seeking to appoint an exceptional individual for the part time role of project Manager.  
Location 

The Equality Centre, Bangor Road, Penmaenmawr. Conwy LL34 6LF 

Conditions 

Fixed term contract until the end of March 2021. Part time hours 7 hours per week.  A system of TOIL and flexible working will operate within each three month period (28 hours per month) 
Rate of Pay:- hourly rate  £18.00 per hour.  

Given the seniority and part time nature of this position a retired professional or someone already employed in a part time capacity would be ideal 

The project
 ‘A systematic approach towards building the capacity of staff and students towards ensuring zero tolerance of racism within Welsh education’ (funded by the Welsh Assembly Government)     
 Aim 

To address racism through empowering senior management in secondary education, to support teachers and students in addressing issues of race, racism and hate crime. 

This contract is a unique opportunity.  It includes working directly with the BME sector, liaising with senior statutory management in the public sector (in particular education) working with the voluntary sector, contributing to future policy and social change and gaining experience on equality legislation.  We aim to facilitate a work life balance whilst addressing the needs of the project and organisation. NWREN have accessible premises but travel to other locations will be necessary 
Background to North Wales Regional Equality Network (NWREN).  

NWREN, a registered charity and company limited by guarantee, has been working in the voluntary sector across North Wales since 2004, alone and in partnership, to  
· Challenge racist views and racist behaviour

· promote an inclusive culture that provides no space for discrimination, denigration and marginalisation of ethnic minorities  

As an organisation we have significant experience of collaboration in working to challenge on race equality issues. We are committed to working with others in our respective fields to resist racism and discrimination, to work actively to build resilience and solidarity amongst those most threatened by hatred. 

Over-arching responsibilities will include 

Reporting to the NWREN board of directors – working with the support a part time development officer in
Primary objectives

· Coordinating and implementing a training programme delivered by individuals who have expertise in specific areas relating to racism.  
· Coordinating and achieving the objectives of the bid and collating data for a three monthly reporting system

Secondary objective are  

· Convening and facilitating meetings of steering groups and partner organisations to respond to local, regional or national issues and opportunities in raising issues of importance to BME organisations and the people they represent. 

· Working with organisations across the voluntary sector to create awareness and the messages needed to shift public perceptions of race and racism

· Gather, synthesise, summarise and share intelligence on relevant issues as decided by members 

· Develop briefings and responses to consultations in relation to government policy and other relevant developments in the sector 

We are happy to discuss this opportunity and welcome enquiries. In the first instance please contact Professor Robert Moore rmoore@liverpool.ac.uk  or maryhnwren@hotmail.co.uk labelling your query as Race Equality in Education 
