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Job Description
Job Title: 

Gambling Service Young People Worker
Responsible to:
Gambling Service Senior
Salary:

Band 5

PURPOSE & SCOPE
To be a member of the ARA Gambling Treatment Services Team. To deliver a service aimed at promoting greater understanding of gambling issues amongst young persons.  To educate young people how to gamble responsibly, dangers of gambling and where to get help if needed.  To upskill professionals to be able to educate and talk to young persons about gambling related harm.
MAIN TASKS OF THE JOB
· Run gambling awareness workshops for professionals and young people from a variety of agencies to deliver gambling education based on best practice guidelines.

· Develop with the involvement of the Service Senior, opportunities to train youth professionals in gambling awareness and raise awareness of the project amongst key agencies and stakeholders.

· Promote the Young People Gambling Service by establishing connections and relationships with relevant stakeholders and groups.

· Manage your own diary, schedule, plan and deliver sessions for Young People and Professionals in line with the contact aims.

· Maintain accurate records and provide statistical information required to assist delivery and evaluation of the Young Peoples Gambling Service.

· Develop own knowledge and practice by: (1) undertaking training as required and agreed with line manager; (2) meeting regularly with line manager for supervision and support; (3) participating in staff and team meetings throughout ARA as required;
Other Activities

· In consultation with the Gambling Services Manager, to fully adhere to all aspects of ARA’s Child Protection Policy and Safeguarding, in relation to all advice, support, interventions and services.

· Be responsible for own administrative output e.g. word-processing with the support of the central Administrative & IT department where necessary.
· To present as an appropriate role model to ARA volunteers & clients, and to maintain professional boundaries in the workplace at all times.

· Represent ARA in a way that is consistent with its philosophy and always work within ARA’s agreed policies and procedures.

· Observe at all times ARA’s Equal Opportunities, Confidentiality, Data Protection, Inclusion and Diversity Policies.

· Observe the organisations Health and Safety at Work Policy.

· Undertake other duties and responsibilities in keeping with the nature of this post as may be required from time to time.
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